





Procedures for Handling Allegations of Staff
Misconduct andReportable Conduct
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Investigating and Managing Staff Misconduct and Repor@drduct

The College initially investigates all complaints and allegations to determine whether the conduct in question
amounts to staff misconduct, as defined in this policy, or reportable conduct that must be further investigatec
and reported to the NSW ChildrerGuardian (OCG). All investigations uphold the principles of procedural
fairness and confidentialitjinformation is only shared with those who need to know.

Section 57 of The Children’s Guardian Act 2019 (NSW) outlines some prohibitions theOagnsible to
keep when an investigation is being conducted and external authorities are invalgetie scenarios, this
can mean families and/or the affected child are not involved in any inforneatitrange.

StaffMisconduct

Whenacomplaintor allegationdoes noincludeconductthat isdefinedasreportableconductfollowing
the College’snitialinvestigationandit isdeterminedthroughthe College’snvestigatiorthat staff
misconduchasoccurredthe Collegewill notify the complainanifthe findingandanycorrective actions
that will be taken. Staff misconduct is managed through our People and Qulisiesand procedures
relatingto
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Makinga Findingof ReportableConduct

If the College’snvestigationresultsin afindingof reportableconduct followingthe College’siotification to
the NSW Children’s Guardian, we will conduct a final risk assessment of the conduaffthember,andthe
circumstancesandtakeactionto mitigateongoingisks. Anyexternal consequenaceill beappliedviathe
OCGNSWPoliceandthe justicesystem.
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