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Scope 
This policy covers all employees of Atwea College, volunteers, contractors, and work placement participants. 
For the purposes of this policy, references to ‘the Organisation’ includes activity at Workers Educational 
Association – Hunter (and its subsidiaries), Atwea College and Alesco Secondary College, unless indicated 
otherwise. 

Purpose 
As part of the Organisation’s 
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and the maintenance of a child-safe culture. Each member of the Organisation’s 
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• involves alcohol and/or other substance abuse. 
• is physically, verbally, or emotionally abusive. 
• endangers the safety or wellbeing of students or others within the Organsation. 

 
1. Policy  

The Organisation is committed to promoting and protecting the best interests of children involved in its 
programs, and to providing a child-safe and child-friendly environment for all children and young people who 
engage with the Organisation. The Organisation is committed to complying with the Child Safe Standards, which 
set out the compulsory minimum standards for organisations that provide services for children and young 
people (or are used by children and young people), to help protect them from harm. 

The Child Safe Standards are: 
• Child safety is imbedded in organisational leadership, governance, and culture. 
• Children participate in decisions affecting them and are taken seriously. 
• Families and communities are informed and involved. 
• 
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C h i l d  P r o t e c t i o n  a n d  W W C C  P o l i c y

 In all Policies and Procedures “Atwea” should be taken to mean “Workers Educational Association –  Hunter” and all its associated trading names u n l e s s  o t h e r w i s e  s p e c i f i e d .  
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The People and Culture Team will be responsible for monitoring compliance of employees to the Child 
Protection Training.  
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purposes, and 
• provide to the Office of the Children’s Guardian, every six months, the total number 

and category of allegations exempted from notification under the determination. 

6. Mandatory Reporting of Children at Risk  
The Children and Young Persons (Care and Protection) Act 1998 provides for mandatory reporting of children at 
risk of significant harm.  Mandatory reporting applies to persons who in the course of their employment, deliver 
services, including education and welfare services to children. All staff are mandatory reporters.  

A child or young person is at risk of significant harm if current concerns exist for the safety, welfare, or 
wellbeing because of the presence of any one or more of the following circumstances: 

• Basic physical or psychological needs are not being met or at risk of not being met.  
• Parents or caregivers are unable to or unwilling to arrange for the child or young person to receive 

necessary medical care. 
• the child or young person has been or is at risk of being physically or sexually abused or mistreated. 
• the child or young person is living in a household where there are incidents of domestic violence and as 

a consequence, they are at risk of serious physical or physiological harm.   
• a parent or caregiver has behaved in such a way towards the child or young person that they have 

suffered or at risk of suffering psychological harm.  

What is meant as significant, is that which is sufficiently serious to warrant a response by a statutory authority 
irrespective of a family’s consent, and what reasonably be expected to produce a substantial and adverse 
impact on the child or young person’s welfare and wellbeing. 

The significance can be from a single act or omission or an accumulation of these.  
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